BENEFICE STATEMENT —

Trowell, Awsworth and Cossall (United Benefice)

Awsworth, Cossall and Trowell are suburban / rural villageshenviestern
edge of the Beeston deanery and the diocese of Southwell and Nottingham.

The three churches were united into a single benefice in 2002 and reamce t
have been very blessed to have been

served by a Rector with a close knit team

of two full time Curates, with associated

part time ministers, readers and lay

assistants. While the churches are united

in the same benefice, they each retain

their separate identities. More details

may be obtained from our web site,

http://www.trowellchurch.com

The villages are very much in the old
coal mining area of the Nottinghamshire
| Derbyshire border and at the centre of
D H Lawrence country. They are
surrounded and separated by
farming/leisure fields, with a lot of bridle
paths and footpaths in the area.

This document consists of this

introduction and a section produced

together to define what the combined
churches feel is needed from the new
Rector. This is followed by the three

parish statements from the churches,
respecting the way that the churches are
independently managed. Then there are
appendices which describe issues that
apply to all three churches.

Finally the addenda like the churches
financial statements and Annual Parish
Council Meeting (APCM) minutes etc
can be enclosed.



THE PERSON

Skills and Gifts

We are looking for a person with a strong commitirterthe parishes of
Trowell, Cossall and Awsworth and their people, whess a heart for
mission and has already helped or assisted a charghow. We would

like the new incumbent to consolidate recent growtiable us to discover
a renewed vision for the future and be enablingcltdnge to see this
become a reality.

Our over riding priority is to have a person whagas emphasis on
Biblically based teaching and preaching, prayestqral care, and every
member ministry.

We seek a skilful communicator who is able to tratimers to develop and
use their gifts and abilities to the full, thus bkirag the new incumbent not
to be office bound but to be active within the commity both pastorally
and evangelistically.

We would like a person to enjoy working collaboraty with other
denominations and not feel threatened by this.

We are therefore looking for a person who.

- demonstrates the presence of God, prayerfully séekiss direction
and preaches and teaches from Scripture.
Is in agreement with the core values adopted byw&Hdout which we
believe Awsworth and Cossall may in due course tadop
is able to unify the three churches, while eacainstits special
identity.
will enable the congregations to pursue their ogalistic and
achievable evangelistic and community involvemératsgies.
Is able to take risks and allow the churches tevgdevelop and
come to maturity.
Is ready to embrace/promote fresh expressionswothh
has a genuine love and interest in people (in ¢fegrand in the
community) understands them and responds to tleens) for
instance encouraging and supporting them in chgilgnperiods in
their lives.
Is at ease with the different styles of worship.

Expectations of the Role



We would also hope that the new priest will

have a sense of humour.

be willing and able to communicate with childrerdaoung people
be able to discern, encourage, motivate and empothers to use
their gifts and abilities in order to work to th&utl potential.

be able to help move the church forward in theamsegifts of the
Holy Spirit.

have the ability to delegate.

value and show appreciation for the contributiohstbers.

have the administrative and communication skilé this role
demands.

The Archdeacon assures us that this is a freelpgdiatment.

Where we are:

Map Reproduced from Ordnance Survey map data by per mission of
Ordnance Survey,
© Crown copyright.



